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AGREEMENT
Between
DEPTTORD TOWNSHIP BOARD OF EDUCATION
And The
DEPTRORD TOWNSHIP CAFETERIA EMPLOYEES ASSOCIATION

5/19/70
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ARTICLE T
RECOGNTTION
Ag The Deptford Township Board of Education, Deptford
Township, Gloucester County hereafter known as the Board hereby
recognizes the Deptford Township Cafeteria Employees issociation

hereafier known as the Association as the exclusive representa-

tive for collective negotiation concerning the terms and con~
ditions of employment for personnel under contract and employed
by the Board of Education and so assigned as cafeteria employees
exclusive of cafeteria managers and assistant managers.

B. The aAssociation hereby recognizes the Board as the

Llegal authority elected as representatives of the people and

further recognizes the responsibilities of the Board and the

Superintendent for the conduct and operation of the school

district in compliance with New Jersey Statutes Title 184,
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ARTICLE TX
NEGOTI,TION PROCEDURE

The parties agree to enter into collective negptiations

Ln
over a successor Lgreement, and they agree that this Agreement
shall remain in force until such time as a new Lgreement is
reached in accordance with Chapter 303 Public Laws of 1968.
Such negotiations shall begin not later than the third Thursday
of October of the calendar year preceding the calendar year in
which this Agreement expires.

B. The Board agrees to furanish the issociation upon
reasonable request, such information as will assist the
Lssociation in developing intelligent, feasible and constructive
proposals in behalf of the employees, students, and the school
system. This information may include a complete and accurate
financial report and tentative budget for the next school year.

C. The Association agrees to furnish the Board and
Superintendent upon reasonable request, research information and
data, gathered by the Association, that will assist the Board
and the Superintendent in the development of sound educational
Programsa.

De During the term of this sgreement neither party shall

be required to negotiate with respect to any matter whether or

not covered by this Agreement and whether or not within the
knowledge contemplation of either or both of the parties at the
at the time they negotiated or executed this Agrecment.

Se This Agreement shall not be modified in whole or in
part by the parties. Board policy shall prevail on all matters

not covered by the sgreement.
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LRTICLE IIT
GRIEV.NCE PROCEDURE
b L grievance hased on an alLegc&‘violation of this igreement,

tiw

or a dispute involving the meaning, interpretation or application

shall be processed within the specified time limits. The time limits
specified may be extended by mutual agreenent.
B. The Process

Level one: Jn employee shall first discuss this grievance
with his immediate supervisor and/or principal directly, with the
objective of resolving the matter informally.

Tevel two: If the aggrieved person is not satisfied with
the disposition of his grievance at level one or if no decision has
veen rendered within five (5) school days after presentation of the
grievance, he may file the grievance in writing with his immediate
supervisor and/or principal and the Superintendent of Schools.

Level threc: Within ten (L0) days of receipt of such
written grievance, the Superintendent or his designee shall meet
with the aggrieved employee in an effort to settle the grievance.

Tevel four: In the event that the grievance shall not
have been disposed of at level three or in the event that the
grievance shall not have been disposed of within ten (10) school
days after the level three meeting, the grievance shall be referred
in writing to the Board of Education. Within fifteen (15) school
days the Board shall meet with the .ssociation negotiation committee
in an effort to settle the grievance.

Level five: In the event that the grievance shall not
have been satisfactorily disposed of at level four or in the event
that no decision has been rendered within twenty {20) school days
after the level four meeting, the aggrieved may within ten (10)
school days refer the unsettled grievance to an advisory board.

C. ALdvisory Board

The sdvisory board shall be appointed within thirty (30)
days following the request of either party to the other. It shall
consist of one member named by the Board and one member named by

the lesocistion. . third member, who shall be chalrman, shall be

named by the first two named advisors.
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The advisory'board shall have. authority to .confer separately or
jointly with the Board, the Superintendent, and the hssociation,.-or

to use any other source of information.

The advisory board shall meke recommendations for resolution

within thirty (30) days. The recommendation shall be submitted to
both parties, the Board and the issociation.
The advisory board recommendation after twenty (20) days
may be made public by either party, the Board or the hssocilation.
D. Costs
The cost and expenses incurred in securing and utilizing
the services of a consultant are the responsibility of the party
engaging this service. In the event an advisory board is used,
the Board will bear the expense of its appointee and both parties
will share equally the cost of the third member.

E. Representation

1. The aggrieved may be represented at all stages of the
grievance proceudre by himself or at his option by a representative
When the aggrieved is not represented by the hssociation, the
Association shall have the right to be present as observer.

2. The Superintendent may assign for his services a
consulbant and counsel to be present at all stages of the
proceedings.

F. Record Kceping

1. Documents, communications and records dealing with
the processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file of any
of the participauvts.

G 411 meetings and hearings under this procedure shall not
be conducted in public and shall include only such parties in

interest and their representatives and counsel.
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{RTICLE 1V
RIGHTS

La Nothing contained herein shall be construed to deny or
restrictlto any employee such rights as he mnay have\unaerwNew Jersey
School Law.

B, No employee shall be disciplined without just cause,

C. Nothing contained herein shall be construed to deny the
Board or Superintendent their rights at any time to call a meeting
of the supporting staff to present its position in any matter that
in its judgment may affect the educational Program,

D. The Board reserves to itself sole Jurisdiction and authority
over matters of policy and retains the right, subject only to the
Llimitations imposed by the language of this Lgreement, in accordance
with applicable laws ang regulations (a) to direct employees of
the school district, (b) to hire, promote, transfer, asslgn, and
retain employees in positions in the school district, and for just
cause, to suspend, to demote, discharge, or take other disciplinary
action against ernployees, (c) to relieve employees from duty because
of lack of work or for other legitimate reasons, (d) to maintain the
efficiency of the school district operations entrusted to them,

(e} to determine the methods, means and personnel by which such
operations are to be conducted and (f) to take whatever actions may

be necessary to carry out the mission of the school district in

situations of CLCTONCY o
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SRTICLE V
PRIVILEGES
L. fis The fLsseciation or its named representative ghall be
privileged to transact official association business on property
at reasonable times, provided that this shall not interfere with

or interrupt any individual assignment or the normal operation of

B. The Associmbtion o its named representatives shall be

2

3

L

5  the school.
6

7  privileged to process school~building-use applications for unit
8

activities.

124
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ARTICIE VI
WORK CAIEND/R - LENGTH OF D.LY - WEEK -~ YEAR
The work calendar shall be as set forth by tue Board.of .

]
ikm

Educatione
B. The work day shall be the prescribed hours.
Ce Excess of 40 hours per week exclusive of lunchtime

shall be compensaliry.
D. Work Weck - The work week shall consist of five (5

working days, Monday through Friday inclusive, when so assigned.
E. Work Year - The work year shall coincide with the
student calendar.
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LRTICLE VIX
EMPLOYMENT
fia The best qualified shall be given full consideration.

Job openings and classification shall be made known to all employees.

The Board shall act upon the recommendation of the Superintendent.

CAFETERIA S,ALARY GUIDE

Assistant Cook -

Cafeterin Worker -

Banquet Service

$2.00 per
1.55 per
1,60 per
1.70 per
1.85 per
2400 per

hour
hour initial employment

hour second year employment

hour third year employment
hour fourth year employment
hour
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IRTICLE VITI
SSSTGNMENTS TR.UNSFERS AND RELSSTGNMENTS

Ao Transfer of personnel shall take place at the request .-~

of employee or by the chief administrator when it is in the best
interest of the children and the school systen.

B. Employee Initiated Transfer - The employce shall submit
his request for transfer to the Superintendent of Schools in writing
by February 28th. This request shall include the placement desired
and the reasons for the reguest.

The Superintendent of Schools shall notify the principals
and supervisors concerned with the transfer and they in turn shall
interview the employee initiating the request.

After consulting with the principals and supervisors con-
cerned, the Superintendent shall notify the cmployse concerning the
decision made.

C. sdministration Initiated Transfers - After consultation
with the principals and supervisors concerned, the Superintendent
shall notify the employee whose transfer is pending. The employee
shall be provided the opportunity of discussing the pending transfer
and any objections shall be duly considered.

Lfter the completion of the consultation, the Superintendent

shall notify the employee as to the decision of the transfer.
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SRTICLE X
BEMPLOYEE EV.IUATLION
fia Principals and supervisors shall keep eaployees informed as

to whother or not the kind of service they are rondering is satisfactory

in terms of the standards of the school district. Written evaluation

reports are to be sent to the employees by the principals and
supervisors with coples forwarded to the Superintendent.

B. Evaluation reports should include strengths, weaknesses,
and specific suggestions for improvement.

Ca written cvoluations shall be given to the employse for
his/her signature and comments prior to submission of the reports to

the Superintendent.

10
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LRTICIE X e _
SICK IEIVE B .
he Dofinition of Sick Leave » Sick leave ~ba.hargby defined”
to mean the absence from duby of any person because of physical
Gisability, illness or injury, or quarantine or exclusion from
work by medical authorities. .

B. Sick Leave illowable - L1l persons who are steadily employed
full time by the Board of Education shall be allowed sick leave with
full pay as follows: S '

10 month term - lO days

11 month term -~ 11 days
12 month term - l2 days

C. Lccumulated Sick Leave - Ten days of allowable sick leave
not utiiized in any year shall be cumulative to be used for additional
sick leave in subsequeﬁt years.

C. Physician's. Certificate Regquired for Sick Leave - 4
physician's certificate may be requested by the Superintendent when
sick leave is claimed after five consecutive working éays absencee

B Workmen's Compensation - Workmen's compensation awards
shall be deducted from the regular salary of the employee for the
days absence covered by the Workmen's Compensation Lct. The time
lost from employment under the Workmen's Compensation /ct shall
not be deducted from the days permitted for regulaxr sick leave

allowances.

1l
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LRTICIE XL
PERSON.L LEAVE

fia The Board of Education upon recomncndation of- the
Superintendent of Schools shall grant a total of seven days leave
per school year (not to be accumulated) to any regularly employed
person for the following emergencies or conditions.

1. Death in immediate family (immediate family - mother,
father, mother-in-law, father-in-law, children, husband, wife,
brother, sister, or any relative who has lived within the same
household for a period of over two ycars. ther emergency situa-
tions may be judged on thelr own merits by a commitiee set up
annually by the Superintendent of Schools)

2. Emergency in the immediate family.

%, Religious heolidays - written request must be sub~-
miftea ten doys in advance of days requested.

L, Marriage - such request shall be submitted in writing
one month in advence of days requested.

5, Up to total of three (3) days at the end of school
year to attend summer institute classes or to travel to the place
where such classes are to be held.

6. Pocrsonal Business - One day per year. Such request
chall be submitted in writing, forty-eight hours in advance of
the day requested.

7. Visitation Leave - One day per year may be granted by
the Superintendent of Schools to any personnel, for school visitaw
tion and observation in other school systemsSe In each case &
written report shall be submitted to the principal who will forward
it to the Superintendent. Jrrangements for such visitation shall
be made by the building principal, with the approval of the

Superintendent.

iz



-

O o~ Oy A

10
il
12
13
1k
15
16
17

JRTICIE X3I1
MATERNITY L VE

4 Maternity leave without pay shall be granted fo all

Fe

employees under tenure for six months or as much longer as the
Bosrd of Education shall determine. Request for maternity
leave, without pay, shall be made by an employee between the
third and fifth months of pregnancy, ané leave shall be granted
no later thon the beginning of the sixth month. Ln employee way
file a request to return to work six weeks after the birth of a
child upon the presentation of a medical certificate stating
she is capable of performing her guties. If an employee decides
not to return, she should notify the Superintendent by giving
notice or resignation at least ninety days bhefore the leave
expires. in employee shall be credited for salary increment
purposes as follows:

3 - 6 months of employment, 1/2 year credit

7 - 10 months of employment, 1 year creait
B. The employee shall be reassigned to the position held

the time the leave was granted, if possibic.

13
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ARTICIE XIIT
INSURANCE PROTECTION
Al The Board of Education shall adopt a. health insurance plan

equivalent in benefits to the state health lnsurance plan of Blue Cross,:
Blue Shield, and Major Medical.
Be Enrollment shall be optional.
C. The Board of Education shall pay 50% of the’ premium cost to

insure only the employee for a single coverage.

14



ARTICLE XTIV
WORK RELATED EDUCLTION.LL PROGRAMS
L The Board agrees to pay one hundred dollars fﬁlOO)

maximum per year toward tuition and other expenses incurred in
connection with course work taken in a recognized program with
prior approval by the Superintendent of Schools.

B. Verification of expenses and tuition shall be submitted

with the voucher for payment.

15
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IRTICLE XX
MISCELLANEQUS PROVISIONS
The Board will be informed only through_thﬁnSuperiniendent

in any matter requiring its decisions Liny employee oOT employee
group chould communicate through the proper channels of guthority.
When the matter requires Board action it shall be directed through

proper chammels to the Board of Bducation.

B. 1t is agreed by voth parties that the negotiations will

be conducted without use of pressure toctics. The parties
slso agree, Guring the period of negotiations that the only
publiclty accorded the negobiations by the parties will consist
of a joint press release or, in the event the parties are unable
to agree upon wording, a Joint press rolease stating that 'no
prcgress'has beon made.”

C. Tt is understood by a1l parties that under the ruling
of the Courts of New Jersey and the State Commissioner of BEducas-
tion, the Board of FPducation is forbidden to walve auy rights or
powers granted it by law.

Da The parties agree to follow The procedures outlined in
the Agreement, and to use UO other channels to resolve any
gquestion or proposal until the procedures within this Agrecment
are fully exhausted.

L. Terms of contracts of non-tenure personnel are negot-
able only bebween the individual and the Board.

F. There shall be no discrimination in practices and pro-
cedures of the school system policics in hiring, training,
assiguments, promotions, transfer or discipline of employees on
the basis of race, cread, colory religlion, antional origin, 8%,
domicile, marital status, or association sctivities.

G. . Whenever any nobtice is required to e given by gither
party of this ..greement to the other, pursuant to the provisions
of this hgreement, either party chall do so in writing with

signed receipt of delivery, at the following addressest

1. If by the association to the Board =-
1555 Good Intent Road 16
Deptford, New Jersey

2, If by the Board to the .ssociation - The schoolk

building where the president of the LsBociation is assignede
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ARTICLE XVI
AGREEMENT
It is agreed between the Board of Education of

Deptford Township in the County of Gloucester party of the
first part and the Deptford Township Cafeteria Employees
Aissociation party of the second part, that the content of
this Agreement shall be effective as of July Ist 1970 and
shall continue in effect until Juneméggg_;QZl.

Resolution of Adoption by the Board of Education:

Dated

Deptford Township Board President

Deptford Township Cafeteria Employees Associastion President

Attested Board of Education Secretary

Association Secretary

Dated

17



